o
Jr_gﬁ

|
i
{E
il
g
T
b
=3

N

||n1l|

a3 B i & T48

iﬁ‘EI’]T%F‘cﬁ HRIFHIRE -
FHIRE » HRTNEE
FHEE  HRGHITE -

-_tl—-

=k Wi/, I~
IR AR «Exﬂﬂﬁiﬁﬁxéﬁm
=} Jﬁﬁﬁﬁﬁi BRET . o
. thE « WG

, o VAB:S EIBAER J —EEEME X
> Ll B AANALFERRABN Tz —REEHERRNRE

IE%%mj(%;ifﬁ J? K?Tﬁ%:g%’&ﬁ’]ﬁﬁﬁiﬁ‘éZ'ﬂ ’ i%ﬁ%gﬂﬁiﬁllg%ﬁ,&
o TR (TR ET - BRREAABENENRE
3. WEIIERE U AEAETABNBENE T W R B LY
4. AL PRESERIZEE R TERE BRI R R - BN E RS S A RN A LS
I A B o HERY 0 %A B H R R T

= =4\ ET: Etl:_
S FEmEEIES e REEGTNESIEA NS S ABEL

40-507% > ERAHFHEREF20-30F&LE - BENHE
LERHAER  SEA—R—XK > MHHTEREFNEERL
MIAREE AN SRR ASEML\ LK E » BEREZ
g (ETH)




EITH2016F2H2HHT

BENERR
BARIEABRBENNARERLZZT (1)

FHHTNBAIARETRE - T 71THE
BERT2AAEBRANEES  URTHEE
BZ BN METRE  MRESHETS
NEEE N RBENEL -

2. TEFEMBERER
Bdh  RARBIACEHREEE
gt ZRIBCHNIGEPEEIE

3. HEEEMAERH
Bds - RAAREEENEZE
g HRECRBEMBIAALE

4., EEENRES
BAMA  REABEEENEE
sk REEEENEZE
5. MABBFMRNER
BAYE « NEEAIEM
St . BHIMHABIRRAFIRFTEEIEA
=
6. HMRERIPREL
FIgR @ NANAEAERRE
Bk BERBEEANTES
7. ETEIENBHE
Bl - REFTEREEASME
g1 BEEHOTERMALE  REE
7 [E B
8. BREBEIBHF
Bl - MATNREEEE
1t . FRPEZEF AWK

1. B{MBERER
g BRECTE KA FL

E—MREHRR  TUNEZENHEZRR
¥ ULRETHR2EGHD > MERCEE
REEEEANBNER - £E/\BESEF - &
REBTREMNEL - BEREUHFZRBFFMH
BENREAE £ IHERLBH & TH
BEIBMF EESR  SERBEERSR
& FTAEERIGE R ERERRES
AL BYEE - IRECLEREMREE D
BT BEHEREZHN > UEZMBEEMNRE
N UENSMEBEELIXTBNEEREERE
17 o

HEEMELSS  BLAERZTERS M2
EREEARRERT T E LEHEBNAES
B RARAIRELLIAIENRR - £5R
BERKREATHEER > TFHAMREZIE
Pt \ERIRL  SEZE R&HEEE] (The
Leadership Challenge) T AELE ML H1E
Alp ~ TlEHBERE] ~ THEIHkEL -
MEFEMmATEL ~ TREAL] FEEHR
e UHERSAIZENBERITRE L

BT

BHZEFE% 2013” Consideration of the
Leadership Development Of Public Health
Nurses Using Action Learning” 22(1) P25-

33 2013FRIL R ERBEERGCE -



BETHEEREE TR EITH2016F2H2HHT

CREBERBIAMFRE

New Year Greetings, fellow WIAL worldwide leaders,

Today | will be completing 10 years as the President of WIAL and Chair of the WIAL Board. And tomorrow, at the

request of new WIAL President, Bea, | will begin a 3-year term as Chair of the WIAL Advisory Board (more details

on the Advisory Board below)l would like to thank all of you for the wonderful service you have provided and

continue to provide for WIAL. Over the past 10 years, WIAL has had a number of significant and remarkable

accomplishments. Allow me to enumerate some of the most impressive:

1. The WIAL brand of action learning has been established as the “gold standard” and is being recognized by an
increasing numbers of institutions as “the” model of action learning.

2. We now have 24 WIAL affiliates in 35 countries (WIAL Caribbean includes 12 separate countries). Nearly 70%
of the world’s population lives in these 35 countries.

3. Over 350 MALCs, SALCs, PALCs, and CALCs have brought action learning to thousands of organizations and
hundreds of thousands of individuals around the world

4. The WIAL Better World Fund has been established, and funds have been attained for the first project, which will
assist thousands of children in South Africa who have HIV/AIDS

5. We have developed products and services that enable coaches and organizations to receive the 5 Solution
Spheres; namely, problem-solving, leadership, team-building, organizational learning, and certifications

6. We have created the WIAL Action Learning Partners program

7. Numerous WIAL publications have been published and are available in several languages.

8. We continue to be the leading organization in advancing action learning via research as well as practice.
According to Google scholar, the WIAL action learning is cited in over 2000 academic publications.

9. And, finally, and most importantly, we have built a great cadre of WIAL leaders like each of you for the present
as well as for the future.

Of course, much still remains to be done as WIAL moves into its 2" decade. | believe that every organization,

community and country can benefit from WIAL action learning. And my dream of having WIAL and WIAL coaches

serving in every country remains as strong as ever. | think we are truly at the cusp of great success. Among my

hopes for the next 3-5 years are:

1. Increasing customer demand for WIAL via our marketing by WIAL, WIAL affiliates and WIAL coaches as well as
via our WIAL Partners

2. Growing from 24 to 50 Affiliates

3. Growing from 350 to 700 coaches
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4. Building a base of 300 WIAL Partners

5. Expanding the number and quality of products/services in the 5 Solutions Spheres

One of the resources that can help WIAL achieve these challenging goals will be the WIAL Advisory Board. This
Board will be composed of individuals with significant power, prestige, networks, and/or financial resources to advise
and assist WIAL whenever and wherever needed. A few members have already been nominated, and | would
encourage/welcome any indviduals that you would like to nominate.

Best of success to you all!

With warm regards and gratitude,

Mike

PS — | will not be leaving “gently into the night." In addition to serving as Chair of the WIAL Advisory Board, | am
honored to continue to serve as an active member of the Marketing, Partners, and Fundraising/Scholarship/Grant
Committees.
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